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Somerhill Pre-Prep is our section for 2 to 7-year-old girls and boys.  

  
  

Derwent Lodge is our preparatory section for 7 to 11-year-old girls.  

  
  

Yardley Court is our preparatory section for 7 to 13-year-old boys.  

  



As both an inspirational leader in all key aspects of school music and an enthusiastic and talented teacher of the subject, 

you will lead and oversee the work of the music department at Somerhill. This is a role for an ambitious musician with 

excellent leadership, organisational and people skills, capable of high levels of musical endeavour.

The Director of Music (DoM) takes operational responsibility for the smooth running of the music department in all its 

aspects. Music is taught to all pupils from Reception up to Year 8. As an outstanding, practising musician with excellent 

subject knowledge and experience, you will be responsible for teaching all levels of ability. The Somerhill Music 

Department is well-staffed, with the Director of Music supported by the Junior Music Teacher and the Music 

Administrator. The school also works with a large body of experienced peripatetic Music Teachers. 

  

The DoM will be an able and experienced musician as well as an effective teacher and communicator. They will be able 

to inspire students and staff to achieve highly across all areas of the school’s music-making as well as ensuring that 

music is a subject accessible to all. They will be a competent keyboard player if their main instrument is not the 

piano. Conducting skills and a lively, motivational rehearsal manner are essential, and candidates should have a good, 

working knowledge of the repertoire available for choirs and instrumental ensembles of varying standards. Above all, 

enthusiasm, commitment, and the ability to organise and harness the individual skills of all our pupils is essential.  

  

A high level of commitment is required of all our teaching staff. Somerhill is a thriving school and much of the music-

making takes place after school, during some evenings and at weekends.  

 

Strategy and Vision 

• To create a forward-looking and exciting vision and strategy for the Somerhill Music Department in line with the 

vision of the school. 

• To ensure our ethos of ‘Music for all’ is reflected in the departmental teaching and activities. 

Leadership and Collaboration 

• To develop an atmosphere of intellectual enthusiasm and the open sharing of good practice in your department. 

• To hold regular departmental meetings, which include collaboration and routine sharing of good practice and 

resources. 

• To support, guide and motivate all staff members in the Somerhill Music Department. 

• To meet regularly with their line manager, the Deputy Head Co-Curricular. 

• To lead the department regarding staff appraisals, CPD and recruitment. 

• To oversee the peripatetic Music Teachers, ensuring parent, pupils and school demands are met regarding 

standards and breadth of instrumental lessons available. 

• To collaborate effectively across all departments, regularly meeting with other Heads of Departments, particularly 

with the Head of Drama and Sport. 

• To provide guidance to parents who would like their children to learn instruments. 

• To work closely with peripatetic Music Teachers to ensure that the school's and parents' demands can be met and 

that the teaching is of the required quality. 

• To collaborate with Tonbridge school in the preparation of Choristers for the Tonbridge School Chapel Choir. 

 

 



Teaching and Learning 

• To continually evaluate the effectiveness of teaching and learning practices, the curriculum, schemes of work, and 

qualifications to ensure that pupils are always provided with the best learning opportunities available.  

• To ensure that appropriate differentiation is occurring in all classes within your subject. 

• To ensure that, both within and outside the classroom, those pupils who show a particular aptitude for an interest 

in your subject are provided with appropriate opportunities for academic extension and enrichment. 

• To have a clear and practical set of strategies in place for dealing with underachieving pupils or those who need 

additional support in your subject. 

• To continually review the effectiveness of all the following: 

o Departmental SoW for each year group. 

o Departmental trips, visiting speakers, music festivals and other enrichment activities. 

o Technologies, textbooks, and other resources. 

o Teaching practices employed within the department. 

• To ensure all pupil reports are submitted on time across the department and meet the standards set by the Deputy 

Head, Academic. 

Management of Resources

• To work with Finance to manage departmental budgets. 

• To ensure that resources and facilities used within the department are fit for purpose. 

• To identify future resourcing needs in a timely manner. 

• To contribute to any site expansion plans that may impact the Somerhill Music Department. 

Other activities 

• Covering some break duties with other members of staff. 

• Assisting within the school’s marketing, HR, and administration departments. 

• Accompanying pupils on trips away from the school. 

• Helping with displays across the school. 

• Occasionally covering classes in a supervisory capacity. 

 

 



Person Specification 

Operational Excellence    

Experienced teacher with proven track record of success     Essential 

Qualified graduate with a relevant degree  Essential  

The ability to nurture and develop musical talent with pupils Essential  

Strong understanding of music pedagogy and current research and thinking on current 

assessments  

Essential  

Good understanding of the use of IT with music and experience of SOCS Music desirable Essential  

Strong piano skills are an advantage Desirable 

Personal Behaviours  
 

Excellent communication skills and the ability to communicate with a wide range of stakeholders 

including parents, staff, pupils, and governors   

Essential  

Ability to build and maintain strong working relationships  Essential  

Dynamic and creative with the ability to challenge and offer new ideas Essential 

Team player working well with all staff across the school Essential 

Flexibility to work the hours of the Somerhill Music Department Essential 

Excellent organisational skills – the ability to ensure that the annual music programme is well-

planned, consulting with the Deputy Heads on the school wide calendar and considering relevant 

interdependencies with other events and departments 

Essential 

 

Ethos and Whole School Values  
 

Able to operate at the heart of the school community   Essential 

Committed to the Somerhill values Essential 

Determined to ensure that every pupil fulfils their potential regardless of ability and at whatever 

level 

Essential 

Safeguarding and Pastoral  
 

Committed to superinducing and promoting the welfare of children and young people Essential 

A satisfactory Enhanced Disclosure from the DBS  Essential 

Leadership and Management 
 

Understanding and able to contribute to the development of the vision of the Somerhill Music 

Department  

Essential 

Inspirational leadership to encourage pupil development  Essential 

Strong management skills Essential 

Flexible and firm with the ability to know when to be either  Essential 

Enjoy rising to the challenges inherent in a school environment  Essential 

Team spirit and positive approach  Essential 

Unflappable and calm in stressful situations  Essential 



 

  

Salary: Competitive, based on our Somerhill teaching pay scale and allowance 

Closing Date for Applications:  20 February 2024 

Interviews:  28 February 2024 

Start Date:  September 2024 

Hours of work:  Full Time, Term Time 

Reporting to: Deputy Head Teacher, Co-Curricular 





Format of Applications 

Formal applications will only be accepted via the official Somerhill Application Form which will be published alongside this pack. All 

completed applications should be sent to recruitment@somerhill.org. 

 

A tour will form part of the interview process. Our website provides a lot of information about us including a virtual 

tour https://spark.adobe.com/page/NWmTWhbdpiUZE/ 

 

Child Protection   

All staff have a responsibility for promoting and safeguarding the welfare of children with whom they come into contact and are always 

required to adhere to and ensure compliance with the school’s Safeguarding Policy Statement. If, in the course of carrying out their duties, 
a member of staff becomes aware of any actual or potential risks to the safety or welfare of children in the school, they must immediately 

report their concerns to the Designated Safeguarding Lead. 

  

We are an equal opportunities employer, and we welcome applicants from all backgrounds. We celebrate the diverse backgrounds that 

make up our community and consider it important that people from a diverse range of backgrounds are represented in our setting. 

 

Offer Conditions  

Somerhill is an equal opportunities employer and is committed to safeguarding and promoting the welfare of children and young people 

and expects all staff and volunteers to share this commitment. The successful applicant will be offered the role conditionally, subject to the 

satisfactory completion of a number of background checks including but not limited to an enhanced DBS check with Children’s Barred list 
check, the taking up and verification of references, and the verification of career history and medical fitness to undertake the role. The 

complete list of required checks will be provided to the successful candidate.   

 

Note  

This job description is not intended to be a comprehensive statement of procedures and responsibilities, but instead sets out the principal 

expectations of the school in relation to the post holder’s professional responsibilities and duties. We are looking for an individual who is 
adaptable, flexible, and willing to carry out the wide range of duties that are likely to be required to make a success of this role. We reserve 

the right to appoint at any time during the recruitment process and encourage early applications. 

 

Health and Safety  

Under the Health and Safety at Work Act 1974 and subsequent legislation, the school is obliged to provide you with a workplace and 

working conditions which, so far as is reasonably practicable, are safe and without risk to health. You are required by health and safety 

legislation to take reasonable care for your own health and safety and for the health and safety and others.  

 

Further Information 

If you require any additional information, please do not hesitate to contact the Headteacher for a confidential conversation or for general 

queries Jess May at recruitment@somerhill.org.
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